Privacy Notice: Recording Participation in Industrial Action

Purpose of this notice

This privacy notice explains how we collect and use personal data relating to participation in industrial action.

What information we collect

We collect information about whether an individual has participated in industrial action. This may include:

· Name
· School
· Dates on which you participated in industrial action
· Mitigation

We do not collect information about the reasons for participation or non-participation.

How we use this information

The data provided in your online form will be processed for the following purposes:
· Mitigation planning, including planning to reduce the impact on in-person teaching and related activities
· Payroll administration, including making any required pay adjustments

Lawful basis for processing

Under Article 6 of the UK GDPR, the lawful bases for processing this data are:

· Legal obligation, where processing is necessary to meet employment and payroll requirements; and
· Public task for workforce and operational planning purposes.
· Where information relating to participation in industrial action constitutes special category personal data, we process it under Article 9(2)(b) of the UK GDPR, as processing is necessary for the purposes of carrying out obligations and exercising specific rights in the field of employment and social security and social protection law, in accordance with applicable law.

This processing is carried out with appropriate safeguards in place, including restricted access and data minimisation.

Who we share the information with

Access to this data will be limited to the following roles, and only for the purposes outlined above:
· Your Head of School (and their deputy)
· The Faculty Pro Vice-Chancellor for Education
· The Faculty Registrar (or their deputy)
· Colleagues involved in processing pay adjustments

We do not share this information with third parties unless required by law.

How long we keep the information

Information relating to participation in industrial action is retained only for as long as necessary for the purposes set out above. It will be collected until 31 March 2026 and will be destroyed by 31 July 2026.

Your rights

Under data protection law, individuals have rights in relation to their personal data, including the right to:

· Access their personal data
· Request correction of inaccurate data
· Request erasure or restriction of processing in certain circumstances

Further information about these rights is available in our general Employee privacy notice.

Contact information

If you have questions about this notice or how your data is used, please contact Louise Johnson, Director of HR


