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PERSONAL DETAILS AND EQUAL  OPPORTUNITIES FORM
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_____________________________________________________________________________________

The University is committed to making its Equal Opportunities Policy effective.  To assist in monitoring this Policy, please provide the following personal information.  
Personal Information
	Surname: 
	First Names: 

	Title:
	Preferred Name: 

	Address:  

	Home Telephone No:



	
	Mobile Telephone No:



	Date of Birth:
	Gender:       Male/Female/Prefer Not to Say (delete as appropriate)


	Email Address:   

	Nationality:


Disability Status
	Do you have a disability which meets the definition in the Equality Act (2010) – a physical or mental impairment which has a substantial and long term (i.e. over at least 12 months) adverse effect on your ability to carry out normal day-to-day activities?

	( Yes

( No

( Prefer not to provide information 

	(If you have a disability, and if you were shortlisted, please indicate any reasonable adjustments that would be required for you to attend the interview).




Eligibility to Work in the UK
	From the list below, please tick the relevant box to confirm which of these apply to you and, where you have a current visa, please provide an expiry date.  

	
	Tick if applies
	Expiry date of visa

	1
	I am a citizen of the UK, European Area or Switzerland
	(
	Not applicable

	2
	I have indefinite leave to remain or a UK Ancestry Visa
	(
	Not applicable

	3
	I am a dependent of someone who has permission to work or study in the UK
	(
	_ _ / _ _ / _ _

	4
	I hold Tier 1 (Highly Skilled Worker) status
	(
	_ _ / _ _ / _ _ 

	5
	I hold Tier 1 (Post Study Worker) status
	(
	_ _ / _ _ / _ _

	6
	I hold a Certificate of Sponsorship / work permit in my current employment 
	(
	_ _ / _ _ / _ _

	7
	I am registered with the Workers Registration Scheme
	(
	_ _ / _ _ / _ _

	8
	I hold a valid Student Visa
	(
	_ _ / _ _ / _ _

	9
	I am not currently in the UK and do not have eligibility to work in the UK
	(
	Not applicable


Ethnic Origin
	This refers to people who share the same cultural background/identity, not country of birth or nationality.  Please note these categories are those used in the National Census.

	(
	White British
	(
	White Irish
	(
	Other White background

	(
	Black or Black British – Caribbean
	(
	Black or Black British – African
	(
	Other Black background

	(
	Asian or Asian British– Indian
	(
	Asian or Asian British– Pakistani
	(
	Asian or Asian British – Bangladeshi

	(
	Other Asian background
	(
	Mixed - White and Black African
	(
	Mixed - White and Black Caribbean

	(
	Other Mixed background
	(
	Other Ethnic background
	(
	Chinese

	(
	Prefer not to provide information
	
	
	


Rehabilitation of Offenders
	The University is an ‘exempt charity’ under Section 22 and Schedule 3 of the Charities Act 2011, and on this basis its Board of Governors are the ‘Trustees’ of the University. Therefore, any applicant, or Trustee is likely to be prevented under charity law from becoming a Trustee of the University, if they have been:
· disqualified from acting as a company director, or from acting as a charity trustee, as set out in the Company Directors Disqualification Act 1986 or the Charities Act 2011?

· dismissed from employment, a voluntary role or other position of trust?

· convicted of a criminal offence anywhere in the world?

· the subject of any adverse finding in civil proceedings, including, but not limited to, bankruptcy or equivalent proceedings, in the last three years? 

· the subject of any adverse findings in any disciplinary proceedings by any regulatory authorities or professional bodies?

· involved with any entity that has been refused registration to carry out a trade or has had that registration terminated?

· had involvement with the abuse of any tax system anywhere in the world?

· been involved in a business that has gone into insolvency, liquidation or administration while you have been connected with that organisation or within one year of that connection?

· been involved with a provider of Higher Education that has had its registration refused or revoked by the OfS (or, previously, by HEFCE), or has had similar action taken against it by another regulator (this includes, but is not limited to, serving on a board/governing body, having voting rights, being a significant shareholder/owner, serving in a senior position, etc.)?
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If any of the above apply to you, please tick this box            and our Director of Human Resources will contact you to discuss your application. Please note you may be ineligible under charity law to be permitted to undertake the role of trustee.

	
	
	
	
	


Recruitment Source
	Please indicate below where you first learnt of this vacancy.  Please tick only one.

	(
	Times Higher Education Online
	(
	NED on Board

	(
	Jobs.ac.uk 
	(
	Board appointments

	(
	Northumbria University Website
	(
	Board vacancies (in Universities and Colleges)

	(
	Women on Boards
	(
	Word of mouth / Direct contact

	
	


Declaration
	I declare that the information given in this nomination and in any additional information I enclose is true, to the best of my knowledge, with nothing having been omitted that would affect this application. I have not canvassed either directly or indirectly any member of the Board of Governors or employee of Northumbria University and will not do so. I understand that any false statement may give cause for my dismissal from the Board should I be appointed.
Submission of this form indicates your acceptance of this statement.


	Please return the completed form along with your Covering Letter and CV by the closing date to: 
Angela Carter, HR Manager
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