


From: Tom Lawson 
Sent: Thursday, September 14, 2023 9:37 AM
To: NU All Academic Staff <nuallacademicstaff@livenorthumbriaac.onmicrosoft.com>
Subject: UCU’s Marking and Assessment Boycott

Dear Colleagues
UCU’s marking and assessment boycott
In my last email in July I shared with you that, despite UCU’s marking and assessment boycott, at Northumbria we had been able to successfully complete the assessment and marking of our graduating students’ work. All our graduating students received classified awards, and progression was confirmed for continuing students. 
I explained that some progressing students in two academic departments had missing marks on their profile and they progressed on a no detriment basis but that the marking of their work would be required at some point in the future.
You are likely to be aware that nationally UCU has now called an end to its Marking and Assessment Boycott. This means that colleagues who did not compete their marking and assessment and it remains outstanding are now required to do so.
New deadlines for the marking are:
1. Levels 5 and 7: Friday 13 October
1. Levels 3 and 4: Friday 10 November
Heads of Department will support colleagues to complete the marking by adjusting their workloads over the coming weeks. Colleagues who have marking outstanding, have workloads that are flexible enough to accommodate additional marking over this timescale, but evidently some other activities will not be able to be prioritised over this period. Our first priority must be to get marks and feedback to our students.
The national picture re industrial action
UCU’s current mandate expires on 30 September and we have been notified of five days of strike action at Northumbria from Monday 25 to Friday 29 September. There will also be another national ballot of UCU members, which seeks support for both strike action and action short of a strike, which will run from 19 September to 3 November. The September strike days and forthcoming ballot follow salary increases of between 5% and 8% implemented in two stages between August 2022 and August 2023.
Participation in strike action later this month
Colleagues are invited to advise the University in advance of their intention to participate in strike action however this is not mandatory. Colleagues are required to notify the University on each day they participate in strike action in the usual way, by completing the online notification of participation in strike action at the earliest opportunity and by no later than their first day back at work. 
It is regrettable that we continue to face industrial action as an institution with a good track record in relation to our gender pay gap, our minimal use of casual contracts as well as sector-leading, flexible employment terms. It is disappointing that the timing distracts us from preparing to welcome new students and await the return of continuing students to Northumbria.  I will continue to provide updates as the situation develops.
All best
Tom
Professor Tom Lawson, FRHistS 
(he/him)
 
Deputy Vice-Chancellor

M:  +44 (0) 7590 629 215
E: tom.lawson@northumbria.ac.uk 
 
Executive Assistant: Caroline Gray  
T: +44 (0)191 227 7400
E: c.gray@northumbria.ac.uk
 
Author - The Last Man: A British Genocide in Tasmania
 
Latest Publication: The Palgrave Handbook of Britain and the Holocaust 
Sutherland Building, Northumbria University, Newcastle upon Tyne, NE1 8ST, United Kingdom
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I do not expect others to keep the same work hours as I do, so please respond in your regular working hours
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