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Inctitutinn nama: University
Cohart numher Cohort8
Date of submission: 18-May-23

Institutional context:

Northumbria Is transilioning into a research-intensive modem University with a global
reputation for academic excellence. Our REF 2021 submission of 1096 academic.

that of our 2014 submissi f our staff
base has changed and we have an inclusive approach to supporting academics early
in their research career. We are developing a Research Culture Action Plan which
will be led by a new Dean of Research Culture. The action plan supports the
University’s Values & Behaviours, including the vision that "we are a research-
intensive modern y with a global reputation for " The
RD Concordat actions sits within this broader work to enhance Northumbria's

research culture and environment.
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